AFFIDAVIT OF AWARENESS
I,                                                                                                  , affix my signature below to certify that I have been informed of the minimal requirements for promotions, reappointment and tenure at Fayetteville State University.

* MINIMAL REQUIREMENTS 

	ALL PERSONNEL ACTIONS - Documentation of participation in the Comprehensive Evaluation process to include the Comprehensive Evaluation by Chairperson, Student Evaluations, Peer Evaluations and Self Evaluation.

	REAPPOINTMENT – Chair’s recommendation and evidence of participation in University/Community Service and Research Scholarly Activities. 

	TENURE

	Rank
	University/Community Service and Research/Scholarly Activities Points
	Teaching Performance Rating on the Comprehensive Evaluation Form
	Publications (Refereed Journal Articles)

	Assistant
	30
	3.75
	1

	Associate
	40
	4.00
	2

	Full Professor
	40
	4.00
	3 in past 5 years, 1 since last personnel action

	PROMOTION

	From/To
	
	
	

	Assistant/Associate
	30
	3.75
	1

	Associate/Professor
	40
	4.00
	2


The process for considering reappointment with tenure shall begin with a review by the Departmental Tenured Faculty Committee (DTFC), followed by reviews by the department chairperson, College / School Tenured Faculty Committee (CTFC), dean, and Provost and Vice Chancellor for Academic Affairs. If  all of the above mentioned individuals/committees agree to recommend the faculty member for reappointment with tenure, the recommendation shall be forwarded to the Chancellor.   Only the President of the University of North Carolina has the authority to confer permanent tenure.   A decision not to reappoint with tenure shall be made if a  faculty member receives two (2)

negative decisions from two of the following five groups or individuals: DTFC, department

Please see FSU’s Tenure and Promotion Policies, Regulations and Procedures for more details on the tenure and promotion process.
Faculty Member                                                                                
Date _____________              
Department Chair                                                                             
Date  _____________
*  Meeting these minimum requirements do not guarantee tenure and/or promotion.  These minimum requirements will only be used as a basis for consideration for tenure and/or promotion.  The minimum requirements may change as the departments, colleges and schools implement the 2009 Comprehensive Faculty Evaluation. 
