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Protecting Minors On Campus

 This presentation is a general overview of 
the potential legal issues and risks 
involved with hosting minors on FSU’s 
campus. The presentation also describes 
best practices for protecting minors.

 For more specific details, reach out to the 
contact person listed at the end of the 
presentation.



Major Updates re Proposed UNC 
System Policy 
 Expected effective date is May 2019
 Mandatory annual training of all staff of programs 

for minors
 Mandatory background compliance
◦ Check every state of residence
◦ Driving record clearance for anyone who will 

transport students
◦ State and federal sex offender registry check
◦ People with serious background issues cannot work 

with programs for children
 3rd party camps required to comply with training 

and background check requirements too



I. Legal Responsibility to Do 
What is Reasonable to Protect 
Minors From:
 Abuse and Neglect (NCGS 7B-301);
 Title IX Violations (20 U.S.C. Sections 1681-

1688);
 ADA Violations (42 USC § 12182);
 Safety and Criminal Concerns (20 U.S.C. §

1092 (f)(1)(F), (f)(7), (i), and (j)); and
 Injuries In General (Assessing Risk and Best 

Practices for Programs Involving Minors on 
Campus, National Association of University 
Attorneys (2010))



Requirements for Compliance
 Report any crimes to the University Police (*1911) or on the LiveSafe App.
 Call *1911 to report any health or safety emergency.
 Report abuse of any kind to Child Protective Services by calling at (910) 677-

2450.
 Report to your director and the Title IX Coordinator (*2325) any type of 

sexual discrimination, harassment, assault, violence.
 Ensure that someone on your staff is immediately available and trained in 

medication administration, CPR, First Aid, and Emergency Management.
 Have liability release forms. Please contact Legal Affairs.
 Complete background checks on ALL paid and unpaid staff, contractors, parent 

volunteers, student volunteers, and administrators. Contact Terrance Robinson 
in the Office of Legal Affairs (*1145).

 Check sex offender registry. http://sexoffender.ncsbi.gov/
 Supervise ALL minors under age 16 at ALL times. (In the lab, under age 18).
 Put in place a medication administration policy and emergency preparedness 

plan.
 Have health forms on participants.

http://sexoffender.ncsbi.gov/


II. TITLE IX 
RESPONSIBILITIES

2019 Summer Program Staff



Safety and Compliance Efforts

Minors 
On 

Campus

Clery Act 
& CSA

Title 
IX

Campus 
SaVE Act

Violence 
Against 
Women 

Act

Presenter
Presentation Notes
Title IX, Protection of Minors, the Clery Act / Campus Securities Act, the Violence Against Women Act, Campus SaVE – Sexual Violence Elimination Act are all federal regulations that universities must be in compliance with relative to the safety of students, staff, and visitors on campus. The circles represent the fact that each of these regulations interconnect and compliance with each assists us in ensuring safety. ---------------------------------------------------------------------------------------------------------------------------------------------------------------VAWA provides new obligations under Campus SaVE Act – Expanded Clery to DV/DV, stalking, hate crimes – national origin and gender identity, requires WRITTEN NOTICE to persons reporting crimes; made new title IX grievance procedures, and new training standards for students faculty and staff. REQUIRES education for students and staff on sexual misconduct awareness and prevention



Legal Standards

 Federal Laws
 Federal Guidance
◦ Department of Education Dear Colleague Letters, Resolution 

Agreements, Revised Sexual Harassment Guides, FAQs

 State Laws
 UNC System Policies & Guidance
 Fayetteville State University Policies 

Presenter
Presentation Notes
We are all required to comply with dozens of laws, regulations, and policies. (Resolution Agreements are agreements that have been made between the OCR and universities who have been cited as not meeting OCR/DOE standards for addressing sexual misconduct on their campuses. These agreements also provide guidance to universities across the country, including in HOW to address issues of sexual misconduct



Fayetteville State University  
Policies
https://vimeo.com/137708714

Sexual Misconduct 
• Stalking
• Relationship Violence
• Attempted or Completed Sexual Assault
• Attempted or Completed Sexual Touching
• Dating Violence and Domestic Violence
• Gender-based Bullying, Discrimination, Hazing, 

Intimidation, Coercion, Exploitation

Harassment 
• Quid Pro Quo
• Retaliation
• Hostile Environment
• Sexual

https://vimeo.com/137708714


Risks of Noncompliance

 DOE Revokes funding to Fayetteville State University
 FSU’s Reputational Damage
◦ Media coverage, viral social media campaigns, impact on 

applications and student retention
 Civil Liability
◦ By Survivors

◦ By Accused

 Fines
◦ $55,907 per Clery Act violation

◦ 2016 – $2.4 million Penn State –11 serious findings - Failure to comply with 
Clery Act

◦ 2018 - $1 million MSU – Underreported and misclassified incidents



WHAT 
WOULD 

YOU DO?



On your way to Chick-Fil-A you hear Marc, a camp participant, 
arguing loudly with a someone near Founders’ Circle. You hear 
Marc say, “Stop being crazy…. I love you…. come on you gotta
know me by now it’s been 2 weeks…” 

While leaving the student center, you notice Marc has blood on his 
lips, cheek, and camp t-shirt.

Option A – Identify yourself as an FSU Employee; tell Marc to go 
wash up, guide him to the RJSC lobby bathroom, and call 
Campus Police. After connecting the responding Officer with 
Marc, return to your office and fill out the online Title IX report 
form. 

Option B –Tell Marc he will need to leave the RSJC 
immediately and that he should go let his camp 
counselor/director know that he needs a new shirt. 

Option C –Tell Marc, “Sometimes love stinks and I hope 
you sort things out with your loved one. You should Google 
‘Love Language’ it super helpful for my last relationship.”



Quiz: 
Am I a Responsible Employee?

 Have I been given the 
duty of reporting 
incidents of Sexual 
Misconduct to the 
Title IX Office?

 Do I have the authority 
to take action to redress 
Sexual Misconduct?



Responsible Employees

 Fayetteville State University has designated 
certain employees and students as 
Responsible Employees under the Title 
IX Education Amendments Act and Campus 
Securities Authorities (the Clery Act)



Fayetteville State University 
Responsible Employees

 All faculty
 All staff with supervisory duties over employees and/or students
 All staff and students with significant contacts with students 
◦ Resident Advisors, Orientation Leaders, SGA
◦ All employees within Student Affairs
◦ All employees within Admissions
◦ All employees within Registrar
◦ All employees within International Programs
◦ All employees within Academic Resources Programs
◦ All employees within the Department of Athletics

 All temporary, contract, and other campus staff



What’s your responsibility?

COMPLETE 
MANDATED 
COMPLIAN

CE 
TRAINING

BE AWARE
SEE 

SOMETHING, 
SAY 

SOMETHING 

IMMEDIATELY 
REPORT ALL 
INCIDENTS/ 

POSSIBLE 
VIOLATIONS



Mandated Compliance Training

Attend Title IX Minors On Campus 
Training - May 14, 2019  

Complete all Title IX online courses 
(Sent via email in November 2018)
To verify your completion, please email 
titleix@uncfsu.edu

Review Sexual Harassment, Sexual 
Misconduct, Title IX and related 
Policies 
https://www.uncfsu.edu/faculty-and-staff/departments-
and-offices/office-of-legal-affairs/policies-and-procedures



Be Aware; See Something, Say 
Something

LEGAL AFFAIRS 
DISCUSSION 

PUBLIC SAFETY 
DISCUSSION



Reporting Options

Email: titleix@uncfsu.edu 

Website: http://uncfsu.edu/title-ix

X 2325 

http://uncfsu.edu/title-ix




Responsible Employee Reporting

If in doubt about who to report concerns or incidents to, any 
report can be made to the Title IX Office or Human Resources

All employees and students are required to report any incident 
or allegation of sexual misconduct to the Title IX Office



WHAT 
WOULD 

YOU DO?



Earl drops off a form in your office. You ask him how camp is going. Earl explains camp is good but his 
new friendship with his camp counselor is “kind of weird sometimes” and he’s not sure how to explain 
that he doesn’t want to talk about sex, or how good some other campers look in their t-shirts, and “he 
doesn’t really even understand the jokes about body parts, stories about a great weekend of partying  
and new sexual positions, and even politics” that his counselor makes often.

When you explain that inappropriate conversations and unwelcome comments are against our policies 
and you can link him up with support on campus,   he  immediately says “Nah, I don’t want my 
counselor to get in trouble… So I will just sort it out myself... Plus, I mean it is just chatting/ 
conversation anyway… it’s not like I am being touched by my counselor, invited to the parties, or 
anything like that.” 

Option A – Explain to Earl that reaching out to our campus 
resources to get assistance and support for himself does not require 
that he files a police report or even a complaint with any office. He 
can receive all campus services, assistance, and resources because 
an incident occurred. After Earl leaves, you fill out the online Title 
IX report form. 

Option B – Explain to Earl he needs to tell his camp 
director about the situation because he is too young to be 
discussing or even knowing about the topics the camp 
counselor is bringing up.   

Option C – Explain to Earl that when someone is talking to him 
about topics he does not want to discuss, he does not have to speak 
to them. Encourage Earl to walk away from the camp counselor 
whenever comments or conversations occur that leave Earl feeling 
uncomfortable or that he feels are  inappropriate. 



Campus Resources

FSU Campus 
Police 
x 1775

FSU Health 
Services 
X 1259

FSU Center for 
Personal 

Development 
x 1222



Online Resources
- 24/7/365

- Multiple languages

Love is Respect.org  
(National Dating 

Helpline)

Text 
22522

Call
866.331.9474

Phone Apps

Love is Not 
Abuse

Circle of 6

One Love

National Domestic 
Violence Helpline

Text/Chat 
thehotline.org

Call
800.799.7233



FSU 
Title IX 
Team

 Chief Title IX Coordinator
◦ Jessica Tuttle x 2325

 Deputy Title IX Investigators
◦ Sherree Davis x 2213
◦ Terri Tibbs x 1696
◦ LaWanda Miller x 1440

 Deputies are assigned on a 
case by case basis to 
investigate complaints 



III. Recognizing Signs of Abuse 
and Neglect, Bullying, and Human 
Trafficking; Active Shooter Response

Chief Renarde Earl, Lt. George Johnson FSU Campus Police and Public 
Safety



Recognizing Signs of 
Abuse & Neglect

The first step in helping abused or neglected children is to recognize the 
signs of child abuse and neglect. 

We will review general signs that may signal the presence of child abuse, 
including signs associated with specific types of maltreatment such as 
physical abuse, neglect, sexual abuse, and emotional maltreatment.

Child Welfare Information Gateway. Available online at www.childwelfare.gov/pubs/factsheets/signs.cfm

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Recognizing Child Abuse
Signs that may signal the presence of child abuse or neglect.
The Child:
 Shows sudden changes in behavior or school performance
 Has not received help for physical or medical problems brought to the parents' 

attention
 Has learning problems (or difficulty concentrating) that cannot be attributed to 

specific physical or psychological causes
 Is always watchful, as though preparing for something bad to happen
 Lacks adult supervision
 Is overly compliant, passive, or withdrawn
 Comes to school or other activities early, stays late, and does not want to go home

Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Recognizing Child Abuse
The Parent:
 Shows little concern for the child
 Denies the existence of—or blames the child for—the child's problems in 

school or at home 
 Asks teachers or other caregivers to use harsh physical discipline if the 

child misbehaves
 Sees the child as entirely bad, worthless, or burdensome
 Demands a level of physical or academic performance the child cannot 

achieve
 Looks primarily to the child for care, attention, and satisfaction of 

emotional needs
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Recognizing Child Abuse

The Parent and Child:
 Rarely touch or look at each other

 Consider their relationship entirely negative

 State that they do not like each other
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.   

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Types of Abuse

We will review signs often associated with particular types of child abuse and 
neglect: physical abuse, neglect, sexual abuse, and emotional abuse. 

It is important to note that these types of abuse are more typically found in 
combination than alone.   

A physically abused child, for example, is often emotionally abused as well, and 
a sexually abused child also may be neglected.
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Physical Abuse:

Consider the possibility of physical abuse when the child:

 Has unexplained injuries, ie. burns, bites, bruises, broken bones, or black 
eyes

 Has fading bruises or other marks noticeable after an absence from school

 Seems frightened of the parents and protests or cries when it is time to go 
home

 Shrinks at the approach of adults

 Reports injury by a parent or another adult caregiver
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Physical Abuse:

Consider the possibility of physical abuse when the parent or other 
adult caregiver:

 Offers conflicting, unconvincing, or no explanation for the child's 
injury

 Describes the child as "evil," or in some other very negative way

 Uses harsh physical discipline with the child

 Has a history of abuse as a child
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Neglect

Consider the possibility of neglect when the child:

 Is frequently absent from school

 Begs or steals food or money

 Lacks needed medical or dental care, immunizations, or glasses

 Is consistently dirty and has severe body odor

 Lacks sufficient clothing for the weather

 Abuses alcohol or other drugs

 States that there is no one at home to provide care
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.   

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect
Signs of Neglect

Consider the possibility of neglect when the parent or other adult 
caregiver:

 Appears to be indifferent to the child

 Seems apathetic or depressed

 Behaves irrationally or in a bizarre manner

 Is abusing alcohol or other drugs
Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Sexual Abuse

Consider the possibility of sexual abuse when the child:
 Has difficulty walking or sitting
 Suddenly refuses to change for gym or to participate in physical activities
 Reports nightmares or bedwetting
 Experiences a sudden change in appetite
 Demonstrates bizarre, sophisticated, or unusual sexual knowledge or behavior
 Becomes pregnant or contracts a venereal disease, particularly if under age 14
 Runs away
 Reports sexual abuse by a parent or another adult caregiver

Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm. 

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Sexual Abuse

Consider the possibility of sexual abuse when the parent or other adult 
caregiver:

 Is unduly protective of the child or severely limits the child's contact with 
other children, especially of the opposite sex

 Is secretive and isolated

 Is jealous or controlling with family members

Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.  

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Emotional Maltreatment

Consider the possibility of emotional maltreatment when the child:
 Shows extremes in behavior, such as overly compliant or demanding behavior, 

extreme passivity, or aggression
 Is either inappropriately adult (parenting other children, for example) or 

inappropriately infantile (frequently rocking or head-banging, for example)
 Is delayed in physical or emotional development
 Has attempted suicide
 Reports a lack of attachment to the parent

Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Recognizing Signs of Abuse & 
Neglect

Signs of Emotional Maltreatment

Consider the possibility of emotional maltreatment when the parent or 
other adult caregiver:

 Constantly blames, belittles, or berates the child

 Is unconcerned about the child and refuses to consider offers of help for 
the child's problems

 Overtly rejects the child

Child Welfare Information Gateway. Available online at ww.childwelfare.gov/pubs/factsheets/signs.cfm.    

Department of Social Work 



Reporting Signs of Abuse 
and Neglect

• First Step: Call campus police at *1911 or use the 
LiveSafe App

• Call Child Protective Services at (910) 677-2450

• Be prepared to provide information and specifics about 
the possible abuse or neglect of the child



Human Trafficking – Red Flags

 Exhibits change in behavior or school 
participation (unexplained absences)

 Homelessness, periodic homelessness 
of family

 History of running away from home
 Signs of abuse or inattentive caregivers 

(untreated illness or injury, bruises, 
scars, etc.)

 Signs of physical trauma, withdrawn 
behavior, depression, anxiety, or fear

 Hungry, malnourished, sleep deprived, 
inappropriately dressed for weather

 Attempts to conceal recent scars / 
bruises

 Has multiple cell phones
 Stays in constant contact with third party 

via phone / text
 Exhibits sexual behavior that is high risk 

and/or inappropriate for age
 Has explicitly sexual online profile
 Involved in relationship with noticeably 

older individual, frequently picked up by 
individual or receiving gifts from individual

 Engages in sexual activity in exchange for 
something of value

 Knowledge of commercial sex industry



Bullying – Warning Signs
 Unexplainable injuries
 Lost or destroyed clothing, books, electronics, or jewelry
 Frequent headaches or stomach aches, feeling sick or faking illness
 Changes in eating habits, like suddenly skipping meals or binge eating. Kids 

may come home from school hungry because they did not eat lunch.
 Difficulty sleeping or frequent nightmares
 Declining grades, loss of interest in schoolwork, or not wanting to go to 

school
 Sudden loss of friends or avoidance of social situations
 Feelings of helplessness or decreased self esteem
 Self-destructive behaviors such as running away from home, harming 

themselves, or talking about suicide
Source: stopbulling.gov

https://www.stopbullying.gov/blog/2017/01/17/protecting-youth-bullying-role-pediatrician.html


Bullying - Why don't kids ask for 
help?

 Bullying can make a child feel helpless. Kids may want to handle it on their 
own to feel in control again. They may fear being seen as weak or a 
tattletale.

 Kids may fear backlash from the kid who bullied them.
 Bullying can be a humiliating experience. Kids may not want adults to know 

what is being said about them, whether true or false. They may also fear that 
adults will judge them or punish them for being weak.

 Kids who are bullied may already feel socially isolated. They may feel like no 
one cares or could understand.

 Kids may fear being rejected by their peers. Friends can help protect kids 
from bullying, and kids can fear losing this support.

 Source:  stopbullying.gov



E. Active Shooter
 Active Shooter / Active Killer Incident Response:
◦ It is important to plan ahead.  Have a plan.  Have a back-up plan.
◦ ALICE Training course:
 A-Alert:  You becoming aware of the incident.  How?  LiveSafe, Bronco Alert, 

etc.
 L-Lockdown:  Enhanced Lockdown
 I-Inform:  Inform others, call the police, notify others in area, etc.
 C-Counter:  Counter the attacker, if no other options
 E-Evacuate:  Evacuate the area of the attacker.  Best option!!

 FSU PD can assist with providing training
 FSU PD Crime Prevention information at https://www.uncfsu.edu/life-fsu/our-

campus/campus-safety/crime-prevention

https://www.uncfsu.edu/life-fsu/our-campus/campus-safety/crime-prevention


Chief Renarde Earl
Lt. Earl Johnson

Erica Cooper, Clery Compliance Officer

IV. Safety and Criminal Concerns



To provide the campus community with 
timely, accurate and complete information 
about crime and the safety of campus so 
that they can make informed decisions to 

keep themselves safe.

The Purpose of the Clery Act



Consumer Protection Law
Campus Crime Data:

Requires all colleges and universities who receive Title IV funding to share information about crime 
on campus and their efforts to improve campus safety as well as inform the public of crime in or 
around campus via the university’s Annual Security Report (ASR). 

Support for Victims:
Under the Act, institutions must provide the reporting party of sexual assault, domestic violence, 
dating violence, and stalking with options such as changes to academic, transportation, or living, or 
working situations, and assistance in notifying local law enforcement, if the student or employee 
chooses to do so. It also provides both parties in a campus disciplinary process certain rights.

Policies & Procedures:
Universities must outline specific policies and procedures within their ASFSRs, including those 
related to disseminating timely warnings and emergency notifications, options for the reporting party 
of sexual assault, domestic violence, dating violence, and stalking, and campus crime reporting 
processes.

What is the Clery Act????



What is a Campus Security Authority?

The Clery Act requires all institutions to collect crime reports from a 
variety of individuals and organizations that are considered to be 
“campus security authorities” under the law. “Campus security 
authority (CSA)” is a Clery Act-specific term that encompasses four 
groups of individuals and organizations associated with an institution. 
The first group is:

• A campus police department or a campus security department of an 
institution. If an institution has a campus police or security 
department, all individuals who work for that department are CSAs. A 
security department can be as small as one person.

What does the Clery Act have to do with you?



• University Police
• Security Staff (non-sworn)

• Local Police/Sheriff 
Department(s)

• Title IX/Investigator
• Director of Athletics
• Athletics Coaches

• Student Affairs Professionals:
• Housing/Residence Life Staff
• Student Engagement offices
• Director of Student Health

• Officials designated to receive 
reported crimes

• An official of an institution who has 
significant responsibility for 
student and campus activities. 

Who are Campus Security Authorities 
(CSA)???



To report allegations made in “good faith” to
the reporting structure established by the
institution.

Good Faith means there is a “reasonable
basis” for believing that the information is not
simply rumor or hearsay.

A CSA’s Primary Responsibility is ….



What are Clery-Reportable Crimes?
UCR-1 Crimes:
• Criminal Homicide

• Murder & Non- negligent 
Manslaughter

• Manslaughter by Negligence 
• Sexual Assault 

(Sex Offenses) 
• Rape
• Fondling
• Incest
• Statutory Rape

• Robbery
• Aggravated Assault
• Burglary
• Motor Vehicle Theft
• Arson

VAWA Crimes
• Dating Violence
• Domestic Violence
• Stalking

Arrests & Disciplinary 
Referrals
• Weapons Law Violations
• Drug Law Violations
• Liquor Law Violations

Hate Crimes*
All of the aforementioned 
as well as:
• Larceny-Theft
• Simple Assault
• Intimidation
• Destruction/ Damage/ 

Vandalism of Property 



•March 2013, President Obama signed 
the Campus Sexual Violence 
Elimination Act (SaVE Act)

•Amended the Clery Act
•Aimed at improving how colleges and 
universities in the United States 
address sexual violence

Violence Against Women:  SaVE Act



V. Medical and 
Medication Issues Involving 
Minors

Col. Vinette Gordon
Director for Student Health Services
Fayetteville State University

Ms. Becky Hermann
Physician Assistant
Fayetteville State University



Common Emergencies Affecting Children and 
Youth with Special Health Needs 

 All CYSHCN 
are likely to 
experience a 
medical 
emergency 
because of their 
health status or 
disability.

 Most common (not 
inclusive):
◦ Asthma attacks
◦ Dehydration
◦ Medication reactions 

or OD
◦ Allergic reactions
 Food, insect bites or 

bee stings
◦ Hypoglycemic 

reactions for IDDM
◦ Sanitation

Presenter
Presentation Notes
Swallowing or choking; head injuries, falls, high fevers & seizures, burns or cuts, respiratory, heart, physical or other disabilities



Asthma
 Asthma attack  
◦ Triggers – pollen, changes in weather, exercise, 

irritants, pollution
◦ What to observe – coughing, wheezing, shortness 

of breath, drop in activities
 Exercise induced asthma 
◦ Triggers – seasonal allergies, physical activity, 

sports
◦ What to observe - coughing, wheezing, shortness 

of breath, and chest tightness, not keeping up 
with other kids 

Presenter
Presentation Notes
Exercise induced asthma start 5 – 20 minutes of exercise



Asthma Management
Managing Asthma 

Symptoms When to Be Concern & 
Take Action

 Understand child’s 
symptoms so as to 
help with asthma 
management

 Follow the child’s 
asthma action plan, e.g., 
triggers, list of 
medications, asthma 
symptoms to watch for, 
emergency numbers

 Have rescue inhalers 
readily accessible

 Wheezing or coughing 
that continues after 
taking asthma quick-
relief medication

 Difficulty taking part in 
usual daily activities

 Very fast or difficult 
breathing

 Peak flow meter
readings that register 
in the yellow or red 
zone

http://www.asthma.com/for-parents/peak-flow-meters-for-children.html


Drug Allergies
Hypersensitive reaction of the immune system to 

medications
◦ Triggers – PCN, Cephalosporins, Sulfa, Dilantin, Insulin
◦ What to Observe – eczema, hives, asthma, 

anaphylactic shock – medical emergency 
Common Food Allergies in Children
◦ Peanuts, cows milk  (most common); eggs, tree nuts, 

soy, fish, shellfish and wheat.
◦ What to Observe – occurs within 1 – 60 minutes; 
 Skin - hives, itching, rash, swelling of the lips, tongue, face
 Digestive tract: nausea, vomiting, diarrhea, abdominal pain
 Respiratory: wheezing, congestion, shortness of breath, 

difficulty breathing due to swelling of the throat

Presenter
Presentation Notes
The most severe food reactions are caused by peanuts, tree nuts, fish, and shellfish, allergies that tend to last a lifetime. Kids often outgrow allergies to wheat, eggs, soy, and cows milk.





Heat Exhaustion

Occurs after exposure to high temperatures for several days and 
subsequently become dehydrated

 Two types of heat exhaustion:
◦ Water depletion - excessive thirst, weakness, headache, and loss 

of consciousness
◦ Salt depletion – nausea and vomiting, frequent muscle cramps 

and dizziness 
◦ Not  as serious as heat stroke

 Triggers – high heat index (90+ degrees), decrease sweat 
evaporation, higher when standing in full sunshine. infants and 
children < than 4 and adults > 65 more vulnerable (adjust to heat 
more slowly), certain health conditions lung, obesity or 
underweight, HBP, diabetes, mental illness, etc., certain medications, 
e.g., BP, stimulants.  

 What to observe – confusion, dehydration, dizziness, fainting, fatigue, 
headache, muscle cramps, nausea, pale skin, profuse sweating, rapid 
heartbeat

http://www.webmd.com/a-to-z-guides/heat-stroke-symptoms-and-treatment


Heat-Related Emergencies

Occurs after exposure to high temperatures for several days and 
subsequently become dehydrated

 Two types of heat exhaustion:
◦ Water depletion - excessive thirst, weakness, headache, and 

loss of consciousness
◦ Salt depletion – nausea and vomiting, frequent muscle cramps 

and dizziness 
◦ Not  as serious as heat stroke

 Triggers – high heat index (90+ degrees), decrease sweat 
evaporation, higher when standing in full sunshine. infants and 
children < than 4 and adults > 65 more vulnerable (adjust to 
heat more slowly), certain health conditions lung, obesity or 
underweight, HBP, diabetes, mental illness, etc., certain 
medications, e.g., BP, stimulants.  

 What to observe – confusion, dehydration, dizziness, fainting, 
fatigue, headache, muscle cramps, nausea, pale skin, profuse 
sweating, rapid heartbeat

http://www.webmd.com/a-to-z-guides/heat-stroke-symptoms-and-treatment


Heat Exhaustion Management 



Heat Exhaustion First Aid 

 Remove from the sun 
 Elevate the legs and feet 

slightly.
 Loosen or remove 

clothing.
 Provide cool water or 

other nonalcoholic 
beverage without 
caffeine to drink.

 Cool by spraying or 
sponging with cool water 
and fanning.

 Monitor carefully. Heat 
exhaustion can quickly 
become heat stroke. 



Dehydration

 Triggers - diarrhea and vomiting (losing 
fluids) in children, heat exhaustion, high 
blood sugar, exercise. 

 What to observe – dry mouth and 
tongue, no tears when crying, sunken 
abdomen, eyes, or cheeks, high fever, 
listlessness or irritability, skin that does 
not flatten when pinched and released, 
increased thirst.



Monitoring Monitors with Diabetes





 Cleanliness
 Food Preparation
 Pool Sanitation

Sanitation for Good Health



Medication, Medical and Behavioral: What 
you should know!



Medication, Medical and Behavioral: 
Emergencies
 Remain calm.
 Never leave the youth alone.
 Call *1911 (on campus) or 911 (if off 

campus)
◦ For immediate attention call Campus Police –

910-672-1911.
◦ Call the Safety Office at 910-672-1827 for proper 

authorization.
◦ Notify your immediate supervisor ASAP. .

 At least one immediately available staff 
should have CPR and First Aid training. 
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VI. Behavioral Strategies for Minors







Behavioral Strategies
Goal: Help children/ youth learn how to manage their own 
behavior.

Keep in mind:

 Best outcomes are achieved when you remain calm and 
maintain a professional perspective.

 Follow pre-planned intervention strategies for 
misbehavior.

 Act with consistency and fairness when intervening. 



Behavioral Strategies
Research shows that certain strategies tend to work best 
when attempting to manage behaviors. Listed below are 
some of these strategies:
Give positive recognition and model good behavior.
Discuss rules and expectations about behavior early on.
Be aware of what's happening around you in order to proactively 

intervene before a situation escalates.
 Give warnings in order to give youth a chance to correct their behavior.

Relax before responding.
Be respectful while addressing the behaviors.
 Discuss specifically why the behavior was wrong.
 Calmly discuss appropriate ways to behave.

Do not get entangled in arguments/ power struggles.



Behavioral Strategies
Additional techniques:
Listen actively.
Allow a "Cool Down" break.
Ask open-ended questions.
Avoid asking "why" questions.
Emphasize the positive in your request.
Give praise that is specific & does not embarrass.
Give frequent positive attention.

Develop a response plan for more aggressive behaviors:
 Increase awareness about common behaviors and symptoms 

associated with youth mental health (ex. ADHD, ODD, CD, IDD 
and MDD).

 Contact your supervisor.
 Contact parents.



Behavioral Strategies
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VII. Department of 
Residence Life:

Guidelines for Camps and Conferences

Dr. Adrina Russell, 
Director of Residence Life



Residence Hall Policies  
The following is a list of university rules and regulations that apply directly to 
summer conferences and camps. Please see that you and your participants 
know and understand these important policies. 
 Participants may not occupy windowsills, roofs, or any other external 

appendage of FSU facilities. 
 Possession of firearms or weapons of any kind, ammunition, fireworks, 

explosives, or highly flammable materials in the residence halls are 
prohibited. 

 Possession of alcohol or drugs (without prescription and consent from 
parent) on state property is strictly prohibited. 

 Smoking is strictly prohibited in the residence halls. 
 Tampering with or removal of windows, window screens, fire systems, fire-

fighting equipment, or emergency call systems is not tolerated. Please do 
not hang any items on the sprinkler heads found in the residence hall 
rooms.

 All camp participants are expected to respond and/or evacuate the 
building, if needed, in the event of a fire emergency. 

 Residence Halls are limited to camp participants only.



Residence Hall Policies 

 Please report all lost or damaged 
keys/cards to the Department of 
Residence Life immediately.  

 Behavior dangerous to persons or 
property including fighting or threatening 
another person is not allowed. 



Camp and Conference Guidelines 
 Should any incidents occur (policy violations, injured camp 

participants, etc) please notify the Department of Residence 
Life immediately to make aware of situation.

 Be with your group at all times. Check on them frequently, 
especially at night. Please do not allow your minor to be 
unescorted/unattended while in the halls and/or on campus. 

 If your group has male/female participants, the camp must 
provide both genders as chaperones. 

 All meals must be coordinated the Bronco Card Office, and 
are invoiced separately than housing charges. Contact Mr. 
Donald Pearsall x 1053 or Mr. Anthony Watson x 1735.

 All camp participants are expected to sign a University 
waiver prior to moving into the buildings. 



Camp and Conference Guidelines 
 Please be considerate of other groups. Camps may 

have to share the building with other camps. It will be 
the responsibility of the camp coordinator to set and 
enforce the rules. 

 In the event that parents need to contact a student 
for emergency purposes, they should be directed to 
the camp coordinator. Please make sure parents have 
access to the camps coordinator phone number(s). 

 All staff and participants are invoiced for their stay in 
any  residential facility. 

 All parking needs must be facilitated through FSU PD.



Staffing
◦ Each Camp is responsible for providing staff to the needs of 

their camps participants. The Department of Residence Life 
will provide coverage to complete periodic rounds 
throughout the building to address maintenance concerns, 
staff the front desk area.

◦ There will be a Residence Life Administrator (RLA) on call 
weekly to answer any questions and respond to any issues 
and/or emergencies.



Sign in sheet- Request all Camp Coordinators 
cell phone numbers to use for emergency 
contact purposes.

Property Security Officers will be present at 
each residence hall from 10pm – 6am daily.



VIII. Safety Management

By Cindy Wetherwax, 
Environmental Health and 

Safety
672-1827



Protecting Minors on Campus

 Supervisors should report all accidents and 
injuries involving employees to Human 
Resources (HR) and Environmental Health 
and Safety (EHS and involving minors to the 
Environmental Health and Safety (EHS) 
office immediately utilizing the appropriate 
accident investigation form(s)

Presenter
Presentation Notes
MedEX Urgent Care504 Owen DriveFayetteville, NC 28304(910)221-3030



Protecting Minors on Campus

 If an accident or injury occurs the 
following steps should be taken:
◦ Get the person medical attention
◦ Protect others
◦ Minimize property damage if possible
◦ Stabilize the situation if possible
◦ Conduct an accident investigation immediately
◦ Contact Human Resources (HR) and EHS

Presenter
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Emergency Situation & Preparedness

 Building Evacuation Procedures:
◦When the fire alarm is activated, 

evacuation is mandatory, even if you 
don’t smell smoke
◦ Do not use elevators
◦ Take personal belonging (key, purse, 

wallets)
◦ Follow directions given by first 

responder.
◦ Assist persons with disabilities



Assembly Point Sign

Find your assembly point for emergency 
evacuation. Look for the Call Box nearest your 
building.



Emergency Situations & Procedures 

 Suspicious Person in building:
◦ Do not physically confront a person
◦ Do not block the person’s access to 

exit
◦ Secure the area if possible
◦ Call 1911 from your landline or 672-

1911from your cell phone or LiveSafe 
App



What do suspicious packages look 
like?



Emergency Situations & Procedures

 Suspicious Object/Package:
◦ Do not touch or disturb the object or 

package
◦ Call 1911 from a campus phone, call 672-

1911, from your cell phone or use LiveSafe 
App
◦Notify supervisor and/or the building’s 

Emergency Coordinator



Emergency Situations & Procedures

 Bomb Threat:
◦ Remain calm
◦ Get as much information as possible
◦ Call 1911 from a campus phone, call 

672-1911, from your cell phone or use 
LiveSafe App
◦ Follow instruction of emergency 

personnel



Emergency Situations & Procedures
 Fire:
◦ Evacuate the building
◦ Activate the nearest fire alarm pull 

station and call 1911 from a campus 
phone, call 672-1911, from your cell 
phone or use LiveSafe App
◦ Extinguish the fire if you have been 

trained and if it is safe to do so
◦ Do not re-enter the building until 

authorized by first responders



Emergency Situations & Procedures 

 Weather Emergency:
◦ Follow first responder/FSU officials 

instructions

 For up-to-date weather information:
◦ Monitor local radio and television stations
◦ Check the conditions on campus on the FSU 

website—www.uncfsu.edu

 Be prepared to shelter in place



IX. Other Safety/Liability Concerns

 Travel with Minors – Terrance Robinson
 Pool– Terrance Robinson
 Background Checks—Terrance Robinson
 Card and Key Access—Anthony Watson
 Food Services—Joeroyal Evans and 

Donald Pearsall
 Other Safety Concerns—Cindy 

Wetherwax



Travel with Minors
Contact FSU Office of Legal Affairs for liability forms.

Contact the FSU Travel Office for travel approval.

https://www.uncfsu.edu/faculty-and-staff/divisions-departments-and-
offices/division-of-business-and-finance/materials-management/travel

https://www.uncfsu.edu/faculty-and-staff/divisions-departments-and-offices/division-of-business-and-finance/materials-management/travel




























Card Access

- Departments have to request building and classroom 
access.

- Requests must be sent to department chair or dean.
- Once it is approved by the dean or chair an approval 

email can be sent to broncocard@uncfsu.edu
- Access is granted in 1-2 business days
- Contact Bronco Card Office ext. 1762/2310

mailto:broncocard@uncfsu.edu


Key Requests

- Departments have to request building and classroom 
access.

- Department head and dean must sign off on key 
request.

- Key requests are submitted to Locksmiths
- There is a 3-5 business day turnaround for key creation.
- Locksmiths will  contact the requestor for key pick-up
- Contact the Locksmith office 

- Erving Murphy ext. 2311

- Edward Williams ext. 2312 



Food Services
 Notification of Allergies:  Please notify us prior to camps of any 

major Food Allergies.  This will help us be prepared.  
 Notify Joeroyal Evans of in advance of dates and meals requested, 

estimate # of campers
 Final Camp Count needed 5 days prior to your camp so we can 

staff and prep food properly. This number will be locked in and what 
you are charged for the camp.  We will verify by having our cashier count 
for each meal.  

 Wrist Band or ID’s will be needed for entry into dining hall
 All camps will be expected to keep the café clean and return all 

dishes to the dish return
 All payments must be made 48 hours prior to camp starting
 Contact Information: 
◦ Joeroyal Evans ARAMARK Director at 910-672-1816 or 
◦ Donald Pearsall Director of FSU Auxiliary Services at  910-672-1053. 



FSU Contacts

 Emergency Services: *1911 (on campus) or 911 (off campus) 

 Report Child Abuse or Neglect: Child Protective Services (910) 677-2450

 Report Title IX Questions/Complaints re sexual harassment, misconduct, equity, discrimination: Title IX 
Coordinator, Jessica Stevens-Tuttle (*2325)

 Liability,  Abuse & Neglect, and Other Legal Questions:  Benita (Angel) Powell, Assistant General Counsel (*1145)

 Bullying Concerns: Robin Williams, Police Officer (*2656)

 Residence Life Issues: Adrina Russell, Director (*2116) or Greg Moyd, AVC for Student Affairs (*1162)

 Clery Act Crime Reporting Compliance Concerns:  Erica Cooper, Clery Compliance Director (*2462)

 Safety Preparedness and Fire/Disaster Drills : Cindia Wetherwax, Safety Professionals (*1827)

 Sanitation Concerns: Jon Parsons, Facilities Services (*1954)

 Medical, Health, and Medication Concerns:

◦ Vinette Gordon, Acute Care Nurse Practitioner and Becky Hermann, Physician Assistant, FSU Student Health Services 
will answer questions and connect you with local resources, (*2602), but you should contact 1911 for emergencies 

◦ Shirley Johnson, Cumberland County Schools, Director of Health Services for questions and to connect you with local 
resources ((910) 678-2406), but you should contact 1911 for emergencies 

 Behavioral Health: Dionne Hall, Licensed Professional Counselor, FSU Center for Personal Development will answer 
questions and connect you with local resources (*2167), but you should contact 1911 for emergencies 

 CPR & First Aid Certification Training: George Earl Johnson, Police and Public Safety (*1559) or Cindia Wetherwax, 
Safety Professional (*1827)

 Background Checks: Terrance Robinson, Paralegal (*1145)

 Pool Questions: Terrance Robinson, Paralegal (*1145)

 Liability Form or Travel Questions: Terrance Robinson, Paralegal (*1145)

 Director of Business Auxiliary Services: Donald Pearsall (*1053)

 Bronco Card Office: Anthony Watson, Director (*1762)

 Food Services: Joeroyal Evans(*1816)(Evans-Joeroyal@aramark.com)



FSU Guidelines for Protecting 
Minors
https://www.uncfsu.edu/faculty-and-
staff/departments-and-offices/office-of-legal-
affairs

https://www.uncfsu.edu/faculty-and-staff/departments-and-offices/office-of-legal-affairs
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