Promotion and Tenure

VERIFICATION FOR MEETING APPLICATION CRITERIA

These guidelines and their included criteria to apply for promotion and/or tenure must be accumulated from the last requested and approved personnel action. "Last personnel action" is defined as "initial appointment to a faculty position, granting of tenure, or granting of a promotion."

Verification of the criteria (accumulated points for service and scholarly activity, refereed journal publication, and average teaching performance rating) must be made at the departmental level and clearly displayed for perusal by all levels of review above the departmental level.

A faculty member may request promotion to associate professor and tenure at the same time. The faculty member may use the same documentation for each application. If a request for a personnel action is approved, publications, points for service and scholarly activities, and average teaching performance ratings accumulated after the date of requested action, but before the date of implementation of the approved personnel action, can be applied towards the next anticipated personnel action. 

CRITERIA FOR PROMOTION ACCORDING TO RANK
From Assistant Professor to Associate Professor:

Must have accumulated 30 points in University/Community Service and

Research/Scholarly Activities

PLUS

Publish one (1) article in a refereed journal, or chapter in a book related to the faculty member’s discipline; 
or two other publications related to the faculty member’s discipline;

or appropriate artistic/scholarly activities in the performing arts.

PLUS

Have an average Teaching Performance rating of *3.75 or higher for the period of time

at the rank of Assistant Professor.
From Associate Professor to Professor:

Must have accumulated 40 points in University/Community Service and

Research/Scholarly Activities

PLUS

Publish two (2) articles in refereed journals; editor of published book or published a book;

or 1 article and a brochure or pamphlet related to the faculty member’s discipline; or 1

article and chapter in a book related to the faculty member’s discipline; or appropriate

artistic/scholarly activities in the performing arts.

PLUS

Have an average Teaching Performance rating of 4.00 or higher for the period of time at

the rank of Associate Professor.

CRITERIA FOR TENURE ACCORDING TO RANK
While at rank of Assistant Professor:

Must have accumulated 30 points in University/Community Service and

Research/Scholarly Activities

PLUS

Have an average Teaching Performance rating of *3.75 or higher for the period of time at

the rank of Assistant Professor.

PLUS

Publish one (1) article in a refereed journal, chapter in a book or editor or book; or 2 other

publications related to the faculty member’s discipline; or appropriate artistic/scholarly

activities in the performing arts.

While at rank of Associate Professor:

Must have accumulated 40 points in University/Community Service and

Research/Scholarly Activities

PLUS

Publish two (2) articles in refereed journals, *or editor of a published book, or published

a book, or 1 article and a brochure or pamphlet, or 1 article and chapter in a book; or

appropriate artistic/scholarly activities in the performing arts.

PLUS

Have an average Teaching Performance rating of 4.00 or higher for the period of time at

the rank of Associate Professor.

While at rank of Professor:

Must have accumulated 40 points in University/Community Service and

Research/Scholarly Activities

PLUS

Publish three (3) articles in refereed journals, or editor of a published book or published

a book in faculty discipline during the last five years including one (1) since the last

personnel action(initial appointment to the university).

PLUS

Have an average Teaching Performance rating of 4.00 or higher for the period of time at

the rank of Professor.

