Table 1a: Employment Retention 2022 — 2025

Early-Career Employment Retention

Percentage of EPP program completers who teach two or more years in NC public schools CEHE  DVRELE

OVERALL See rates of early-career Currently displaying results for
program i in first post i
teaching for teaching job from 2023 - 2025

atleast 2 years.

vhose first year of teaching i
completion was in 2025 2023 -

taught ars )
4 3.4 points from 2024 1+ Click any chart to filter the other charts.

2ye

A% Click again to clear.

BY FIRST YEAR TEACHING POST-COMPLETION BY EPP BY EPP TYPE BY LICENSE GROUP
Percentage teaching at least 2/3/4/5 years; on this graph N
only, groups smaller than five will not display wcu HE-PUB 87 CTE 100 |
DUKE
100% NCSU SEC 94 |
GUILFORD o o [
WFU
9 ASU SPSU 86 |
90% 7%
ceT ELEM = I
at least 2yr HPU BY DEGREE B
MHU Lic 90 | MID 83 |
80% wGU UND a0 |
5% ELON GRAD 86 |
1%
at least 4yr / e
T0% unce BY RACE/ETHNICITY
73% STAND
of candidates whose first year of teaching | CMS BY PATHWAY Asian 100 |
- afier program completion 022
60% 63%  tayght at least 3yr =0 i | Altenate 88 | . = |
UNCA Tradiional 86 |
BELMONT White 93 |
PP
Black 86
50% BARTON - |
CHOWAN BY GENDER AIAN 80 |
R . - . QUEENS
2021 2022 2023 2024 2025 METHODIST MALE 100 1 Hisp 70 |

Tt North Caroling

tmen
Data last updated: Mar 03, 2026
2 PUBLIC IN; ata last updaf .

CAEP Standard 4.1 & 4.2 — Completer Effectiveness and Satisfaction

Overview: FSU evaluates early-career retention as a key indicator of program impact, completer
effectiveness, and employer satisfaction. This measure reflects the percentage of completers who
persist in teaching for two or more years in North Carolina public schools.

Key Outcome: 87% of FSU EPP completers remained employed for at least two years (State Average:
92%). Data Source: NCDPI (Updated March 3, 2026).

CAEP Alignment: Standard 4.1 — Retention beyond two years demonstrates completer effectiveness
and readiness. Standard 4.2 — Sustained employment reflects employer satisfaction and confidence in
FSU-prepared educators.

Early-Career Employment Retention Trend (2023-2025)
(At least 2 years teaching)

e 2023:82%
o 2024:87%
e 2025:87%

Trend Interpretation (Concise)

e Increase from 2023 to 2024: Retention improved by about 5 percentage points
e  Stability from 2024 to 2025: Retention held steady at a high level (87%)

Summary: From 2023 to 2025, early-career retention for FSU shows a notable increase followed by stabilization at
a strong level, indicating improved and sustained success in retaining completers in the teaching profession.

Conclusion: FSU demonstrates strong and improving retention outcomes, providing evidence of
program effectiveness and employer satisfaction.



