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Compliance and Ethics touches many

areas. This includes following regulatory

ouldelines, reporting on campus safety,

and acting 1n an ethical manner. Here

are some hel

plul comphance ups from

different ¢

cpartments on campus.



Office of Title 1X
Shaguanna Adams

910-672-2325
FAYETTEVILLE sadams17@uncfsu.edu
STATE UNIVERSITY TitlelX@uncfsu.edu

Compliance Alerts!
Mandatory Reporter

The Prohibited Sexual Conduct policy commits Fayetteville State University to maintain a
campus free of sexual harassment, sexual misconduct, relationship misconduct, and retaliation
for all faculty, staff, students, and visitors. The University have identified
Responsible/Mandatory Reporters who shall report such incidents. Mandatory Reporters are
responsible for knowing and adhering to this policy.

Mandatory Reporter is defined as University administrators at the level of
director/department chair or above (including Resident Assistants RA’s) with knowledge of
Prohibited Sexual Conduct such as the following:
1. Sexual Harassment
a. Recording sexual acts without the other person(s) consent
b. Sharing/showing nonconsensual recorded sexual act(s) to others
2. Relationship Misconduct
a. Domestic Violence
b. Stalking
3. Sexual Misconduct
a. Fondling
b. Incest
c. Rape
d. Statutory Rape

Mandatory Reporters Rights and Responsibilities
e Mandatory Repaorters are responsible for applying this policy in a reasonable manner.
¢ Mandatory Reporters may not use the policy to investigate matters disclosed to them.
e Mandatory Reporters have the right to report concerns even if they are unsure, it
constitutes prohibited sexual conduct.
e Mandatory Reporters may not use this policy to share information disclosed to them as
matters are considered confidential.

Prohibited Sexual Conduct Violations

As defined in the policy, mandatory reporters may file a complaint with the Title IX
Coordinator, Collins Building, Room 203, 910.672.2325; Police and Public Safety (if a crime is
involved), 910.672.1911, or by submitting a report via the Online reporting form.

All campus community members are encouraged to report to help the University maintain a
safe environment by striving to eliminate, prevent, and address discrimination on the basis
of sex, including prohibited sexual conduct.

To keep the community informed, all Compliance Alerts! are maintained on the University’s
Compliance and Enterprise Risk Management webpage. Compliance Alerts (uncfsu.edu)
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https://forms.office.com/r/LSK5FervAB



https://forms.office.com/r/LSK5FervAB

Training Video
Click the links to watch the compliance videos

Diversity and Inclusion: Faculty
and Staff (csod.com)

ACCESS CORNERSTONE HERE



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnorthcarolina.csod.com%2Fui%2Flms-learning-details%2Fapp%2Fcourse%2Fe0fbb324-2d1a-4550-8b5e-31fba6120500&data=05%7C01%7Ccfloyd4%40uncfsu.edu%7C1d2a39dd0cfd4a91511e08dbc9bd086f%7Cb2e1e6f464f148729da1ca8a9a7c41f7%7C0%7C0%7C638325585974921096%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=f6tOXwfZ%2FZKcmbxhjU4rmZLncSlpjgrYQih5waqK9cs%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnorthcarolina.csod.com%2Fui%2Flms-learning-details%2Fapp%2Fcourse%2Fe0fbb324-2d1a-4550-8b5e-31fba6120500&data=05%7C01%7Ccfloyd4%40uncfsu.edu%7C1d2a39dd0cfd4a91511e08dbc9bd086f%7Cb2e1e6f464f148729da1ca8a9a7c41f7%7C0%7C0%7C638325585974921096%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=f6tOXwfZ%2FZKcmbxhjU4rmZLncSlpjgrYQih5waqK9cs%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnorthcarolina.csod.com%2Fsamldefault.aspx%3Fouid%3D3%26returnURL%3Dhttps%253A%252F%252Fnorthcarolina.csod.com%252Fui%252Flms-learner-home%252Fhome%253Ftab_page_id%253D-200300006&data=04%7C01%7Crstearns%40uncfsu.edu%7C795f6baab7c54c9d94d108d8e982ca1f%7Cb2e1e6f464f148729da1ca8a9a7c41f7%7C0%7C0%7C637516095231668746%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=VYrPFP7ABwVEGlpYPDqPr5F%2FKsSp%2F3UMwktfBWVBrUI%3D&reserved=0

Resources
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The Office of Equity 1s committed to maintaining a safe and mclusive environment that 1s free from
discrimination, harassment, and sexual misconduct. The Office of FEquity handles student, employee and
VISItOT Teports of discrimination and harassment based on age, color, disability, genetic information,
national origin, race, religion, sex, sexual orientation, and veteran status. This mdudes reports of sexual
misconduct, 1ndud1ng sexual harassment. Our office also handles reports of relationship violence and
stalking. Reports of such conduct will be referred to the Title IX Coordinator.

Equity Intake Form (highg.com)

Fayetteville State University has established an ethics helpline to provide a confidential means for
Fayetteville State University employees to report instances of suspected non-compliance outside the
normal chain of command in a manner that preserves confidentiality and assures non-retaliation.

Ethics Helpline - Favetteville State University Ethics Helplhine (highg.com)

AUDIT AND COMPLIANCE HOTLINE

Confidentially report financial, fraud, ethical, and comphance concerns. The hotline 1s open 24 Hours a
day, 365 days a year.

(910) 672-1400

Elizabeth Hunt, JD, LPEC
Assistant Vice Chancellor for Risk and Compliance
Equity@uncfsu.edu


https://fsularc.highq.com/fsularc/renderSmartForm.action?formId=daa6c41c-cdf2-498a-b64d-3c5ff1f940de
https://fsularc.highq.com/fsularc/renderSmartForm.action?formId=00e16c22-6f73-43a4-bef0-93e844a6f22a
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Location: Rudolph Jones Student
Center 132
When: November 09,2023

Time: 9AM-11AM

Come meet your Compliance Leaders and
enjoy a warm beverage with a special
treat!

Join us for coffee, cocoa, and
pastries while enjoying the last day

a of Compliance and Ethics Week.

‘I | @B For more information 910-672-1043or by BRONCOSINCOMPLIANCE

email Equity@uncfsuedu

Division of Legal, Audit, Risk,

and Compliance

Equity@uncfsu.edu
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